"m Check for updates

SHEOIMAKSIE|X|, 2025, MI39H HMI25. pp. 59-73

Journal of Korean Association of Physical Education and Sport for Girls and Women
2025, Vol.39, No.2, pp. 59-73
https://doi.org/10.16915/jkapesgw.2025.6,39.2.59(ISSN 1229-6341)

st EHEE ARHEle] EXBsp} EXIEQ U

ZE (o0l njxls EE

i‘
1o
H1
=2
=
>
r

oS Y] 1 Bafo)

s3] 33559

B2 SRSk F B4R B sl %'Fﬂ 5O BANT AR 958 AT F 27658 HE AR
=

U= A ZX‘“Q}%@LEﬂ@ﬂ%@— =

NN ﬂ 2ABIP} 2429 1 7
o

_9_
H=

=
9

k!, E-mail : kimtachee@skku.edu

r
;
&


https://crossmark.crossref.org/dialog/?doi=10.16915/jkapesgw.2025.6.39.2.59&domain=https://journal.phywomen.or.kr/&uri_scheme=http:&cm_version=v1.5

60 428 -Li Muyao- JE|3

[.A & A4 A4, 2022). o3t Y] FIYEL 3t
A% AHtho] thedl T3 Auhe dof, 9Al9}
271, A9, 54 5ol 2TE e 58F RFL

AR2220) A& T3t BAE SEE 2] JoE kAl A Ax2A G AL
Me A FAe S A9E ozl A Ad = BOAE
ol T TRt olalrt AU 24 AEITL 2z Zo et AR god, gst ul gUx
(Pitts & Stotlar, 2007), AXZ=ZZA FAYUE9] A 2 -0
T 2 AT 20 et fradS Adste A 5

go]7] uwjzo|th(Skinner, Stewart, & Edwards, gSo| tet gl UE AHhe dhatg D mslo] A
1999), B Al ~xz0] A78kE Al Wehe &

LRz Pl g £8Y 245 FANE 45t Amaz ot o5 AT thedt st
S e Aei o] SARARE A ceni= g 28 Woldl, Ask 2] o) st YA
elite sport organization) &2 AAFstil Q)= 24 Al A7 Ao AAHE ALAT ARA 4]
of F5& "art ot BHE AT AdY 2| Al Qlek(tieteHEg 9, 2022)

¥ 243 104 £9 E*%ﬂ ute} ohat 4|

Hﬂ *ﬂﬂlﬂml‘cﬂ”ﬁ *lﬂé% SO ooFet FEE Ao} s, o] o 3

5] QJrh(AlG o, 2023). 7L F the} HEE A AT A 1uS Euksich AT 9. 2022)
o L et 2 B R o R K %@El‘zitd sote] 3 g2o] Feiske MzZA Y] 7hx| Bk} A2 e A
HolA Hofut fH=, XS RS Aw A=+ Ak 297 B o] giot A7t AR A,
Aoz AweAge] we shof AT Yol 224 Auizo)d gP Auth Bajol 2E5hH A, Az
S o|RoA7] AT, R, S, A e Buz A9 27)0wr) 2718k Q7]
2022). ofet A AT HeAA HS SOt HE 59 9, 2020 53 9|, 2018). E3] Al %
= A B7I37F of el A EA, EH“H AR & ge) 24 29} H3A4 Y] 242 B9 A
& AEA SSYEE 2002 E FHHA AR sjof A A= olojA, BjAmeke AR A4S
5 4 Ao EE 5 sl 2 1*0}71 AR mrjatEs SHES] UERIE S 27 o]gkg Yol
(cherefu=se], 2021). S5t o Ash ch2lef oy e olgr @iyl ASEI UrHErEF, 2009
W A o] tieUAIeL AAHA AlHD 24 3} U AFATEL gEE Zaaco|lt A

o
I!"
A2 AZH ALAATE FSHANCEEF, 2 5 O NS S3) 2o duk A2 S



NOEN o K o>
rlr Mo Mo o |o

fol L4

T o 2

SO =

ox =)

(o, >

o =

mm e

mlg

D)

el & e e s A
oz, ofSo] Q4 asa-:zrﬁm
W 292 WA sl 4

% WA EAT T

2. 0|28 g 3 7HH Ay

1) 22289t NN 2

2223k 24 Yol A FREE 71, A,
&, A, BT T AFA=, A9 ARt
s TEdtke 71EHQ0 & AFelTh(Schein,
1992; Smircich, 1983), 0]+ THedt 22 9] H9)7]
£ HolA 2249 A ke 484 A
QQlo® ARGk, LS g, EY, Aol

Qe kS u|WthDetert, Schroeder &

Mauriel, 2000),

Cameron¥} Quinn(1999)& XA LIS GHA/
g Y A/ YR A F &L T

Zozg HES AA7IZ R (Competing Values
AT, ol Aoz 2%

=3t §8S Adwst, ERSF, AR

Framework)<

4 27|z A= FF 61
Sl et o) ol 72 EsAT

AtE3Hclan)+= 71 $HY E97] oA +
A 7re Alget EEE FAletH, A&7 Al
FHE F3tehs Aol Qltt. o= FAHo] 244
sl A4 P A FAAT 5 Qe 7t
o] Hr} 7fuhE3Hadhocracy)= AT} A4S

SAle, EAI S 5ok TS B9
Ao AL sttt 48K hierarchy)
= 143 AR, FAE FRok= AEH H2A

=2 ‘o1
AAE AYH, AT} oS 7HsAS AlesiAl
o =g AR AME At e 4= 9l
o}, 3| &ESh(market)= 3 G4, AR, AL S
Fzoty, LALA A3t F49 P aet
o}, O]9} ZHe A E3O| EAELS 2A oA EH
Hog Ty Y= PFeAALHORE 28y
™ (Rousseau, 1990), 223} tEo] 22 #72
F5o FFS A= 7]EAQ Q4o tHDetert,

Schroeder, Mauriel, 2000).

7 2423 492 7YY 24 4P 723
shel, ol o HAIA Bedo] Aol Fa2 w3
% Sk, HAA 29 A0l 22 dhf 7]
L ojyt 247, A4 BAL Uit (Allen &
Meyer, 1991), T-A190] QAo 229] Bald EA

o] gAALE QlAELE FYL S Denison,
1990; Lok & Crawford, 2001; ¥, 2010).
Lx22AN 22 Totet YA A 5 7he]
Aol gt A+ hite] xggwlo} vk A 7|9t
AAA(2017)E g dE A3 AL gto g 3 o
FollA, Hekskel AEEsE AAA Sl A4
Ql FoF= mRITkaL Harshglon), £33k £)(2018)

’



62 434 -Li

S LR RESEL S DOETIES
7fste] 224ate] 9E Fekn Wtk ol &
E22X0| SN} Bt Hakae] AR of
ek 2499 A E 0ge] JaHE B9Rn
48 At

53] ehU AERe 783 4
e, 39 48 B By

2
L L

N
O—r‘
PN
of
=

do o
oflt

€ = offt rlr
_=3 offt

=

ko z

-4

A

rr

t.j

>

N

)

@

BN

>
%o
) o
2 >

o
=
i)
I
g’
re
-
e
=
)
H1
>
o oE
L
R
o4
rio
o
o

o > L
g
rr
N

N
Mo
ot
do

o
©

2
s

k)

o
<
=
0
rr
of
ot

Hl: Y% A TAY0] olAlshe 22 Hal=

ANA 2o 3 1A Aol

HI-1: JHEEHE AAE 24 932 )3 A
ol

HI-2: RSk A2 B9lo] o v)A A
ol

HI-3: 7123Hs A% 290 o v)A A
ol

HI-4: 3] 23k 444 2olo] 43S v]4 4
ol

2) TAN Sut HHNE

ZA159(Organizational Commitment)2 G4
ol 20| tjel| 7H2l= Aeld et d4le e
S UeiiH, 229 21441 1 9S8k 8
9] & dlo]th(Meyer & Allen, 1991), Z24&

Al
in
= o
Aoz A 71

]
H
3]

$90z 7R, 1% 4

ko

ol
© 0]
T =

Muyao- £ €3]

A& E9(Affective Commitment)S FAHO] &
Ho| tha) ZHHoE ofZS 7pAn] A H R &
Astee BT g Badt Ed B
2o disf 7 ofFgolyt

o)(Normative

Commitment)-&

=57 Holzpol sl Blolw, A4H B3
(Continuance Commitment)S 2L Y A&
sl 79885 st A= wiEe &Y

FEjoltt.

& dFolMe A5 2U& ALet AMA &
A3k A St B4 R AAAselTh ©f
= AEH 9ol F2 oA aslef 7iket k-4
Bl 71, AE|E dAloleb| v el wd
e AY7] mieol, S4E9] 2v]

L
-
o

| olek eige] 9% BT 444 B0
O|HIES oAHA] RaAL 58 243t 24
A A Ao} peld 4 ki A AT Meyer et al.,
2002).

ok
[
o
s
>
rl r mhj
s
=
=
oE
k)
il
o
)
1o
r =
b

ot
>
o,
Ak
~N
o
ul

32 = Yo}, Jaros(1997)+= A E9)o] A=
o] o] 23| ofFE LA =, Lof uhef
=Y o tgho] Z3lE o] 1A ZUO R o]ojd
4= Qlthal HQko ™ Meyer et al, (2002) 3+ A A
A ZY3t 1A 59 7Ho] 7t A- AAREAE



63

ot BEE AT 23R 248 9 AHR2I| = nAE §F

2 29| o]4

Ao

o

ol
olJ
~
oln
A1

B
il

]

o A

¢

el

A

?_

7
HH

H2, B Al

ol

o

F44

=
s

= s gt wehA & Aol A

| ZRwlos

]
ol

H

Kl
F0

gl

1)

74 3L7| 9% (career abandonment intention)

ot

)

THRaedeke, 2001).

\_AO
olJ

e

X

o7
pjn

)

__[L

]
Gl

H3. Hdk A

0|3 Aele}

[e]
=2

1}

271950 ¥

=
=

o
=
~

B At ol AT, A, FAA]

g A
2 25} &4 A

"

. e,

A

A oo} AR QIs) =37t

3ho
3]

& 4s} gzt o

‘ﬂ'
)

oji
&

ﬁ‘O

ke

}

2w

F AR

.Ero

ARt e
Rl

A\ B2 S\ B
2 4

A
2o

Boj ®r}h A

&)

=

el
=

B Sjof A7 2(2006) = SFLE2ZEE FAAE



64 434 -Li

administration method)& &-§3l0] Ao &4
JEZ 39}, & 3j4y FHO 335HT B
5 BAAT 5959 Atme Al9JstaL F 276
2540 ARgslon, dtTabe) Ak
Gk DI 2

s

qm 4z ofo ok
ox M ozt
FlO N

£4 T ie(g) H = (%)
e Uz} 267 80
oz} 68 20
19wt 64 19
1¥~24 59 18
A9 28 ~34d 52 16
3d~44 44 13
4 o] 116 35
18 150 45
. 28hd 92 27
v 3shd 57 17
48hd 36 1
2N 7 mgk 5 2
59 A ZE~4 A 7F 147 45
AZE 4N 7E~6A7E 75 23
6AI7F o)A 100 31

34 276 100

Muyao- £ €3]

PREIN

2 AT G BAETE 225 47
A 7V QA0 AgEE AR
S}t Quinn¥} McGrath(1985)9] ]3] 7HHE,
1 ZEjA(2014)0] AFATE HEE vlegog
£(2024)7} AR T 4 B Heketo]
3t atfaqlel Aeest, Agest §
ez F oY s £
A £4 - Bosto] ARSI 23
(1991)0] 78t &-41%1(2005), &41%1(2005)9]
Ao AREH AEAE & A7 Aol Aghst
A 4 2eetel AMA 23 A =9 27t
2] 991 2431}, A 7|9 = Bluedrn(1982)
7} Steers, Mowday(1981)9] A5 Hfgo 2 dx|
o YL wuE owg Wkslo] 44 Rl
AEERgT 24 AL o

]!
F3kS Likert 54 A2 24

_4

B AR

BN
N u\l Jﬂ

i
= &
2 ol
o -
ﬂﬂﬁﬂrﬁ;iwoé

mﬁ
s
flo =
=
@D
=

N

-

3, X9 MEE U ElHE AS

= QoA AR AR} B EE A
2317 95to] SolA QolH AL B3l HA2AR
§ A4S AR A (&

g 2ol vehd vhep e
=) 223 AR 7L Foujsiglon], HE Y
© A4l 2=455.390(p<.001), df=303, CMIN/
DF=1,503, CFI=,989, TLI=988, SMR=,041,
RMSEA= 04502 Q&3 uigt $:29] w1 25
AIE epeh B3 A E 7 o1, %
AFEAFAVE) 5 oA YR} SAELe
AzEgAo] SR EQlch Eat AR OIS 7ho] AF

(

o _IZ“L
Ml
1o [r

H—I



65

ot BAE A

2]

-

<xr
g

o
&
ol
ol
ok
=r
TH

ol
30
KO
KIr

H

AVE

CR

S.e,
.043
.040
.037
042
.046
.043
.042
047
.050
.041
.041
.044
.046
045
045
049
.050
047
.048
053
049
.050
051
.060
.064
066
.057

.

__OO
oK

l

794
754

939
924

16, 393%#*
16,074%%*
18,797
18,362%%*
13,949%**
19, 419%**
19.500%**
15,827

.823
.813
897
.884
736
913
.916
915
197

15, 341%**
15,748%**

= 29

i

)

N

AAIAE 2

811
.828
.863
13
.801

743

.920

16,252%**

i

.664

.887

17, 310%**
14,430%#%*
15,145%**
12,234%%*
12, 741%%*
17,222% %%

.815
707
.849
9217
.847
791
.886
873

|

FoF ajHch

3

A EH719 e e T4

3
A

4]
oj

r
<4

ol

_/O

127

914

20,008%#*
17,193%#*
15,4944

Aee el Aldom 2 oy

ARSI 7

i

723

913

18,434%**
17,990%**
17, 825%%%

17,263%**

.851
.835
903
.864

455,390(p<.001),df=303, CMIN/DF

oln
N
0SS

4]
mr_e
=
)
B
B
ol
X

16.496%**

ojn

u

932 41

1939

18,539%%*

17,834%%*

ojn
5

N
=0

b

_

ol

To
o

_—

= Ao

3

9|

1 ¢l

°

2 7%

BHE A

st
o

o
79 k] 24

.988

L
Z

e

1,508,

A9

4, Kzxialdy
AollA

2

.045, CFI=989, TLI

é‘v’}v

s

j 8

.041, RMSEA
19

A HE

2

L

.

X
RMR

)

[

W% A Gl AVES 23}

=7h SR,



66 w29 Li

575 A}&L= SPSS WIN Ver, 23,07} AMOS 22.0
& AgsEoAth Atide] dubd B4 A5
93

frequency analysis) AA|5IHC

(=
HT
r{n:
S/ o

JAZ 74/\]~— 913} Cronbach’s a7

analysis: CFA)Z WL 7o) olulatA 1L 9
3 FZHAAIRE (structural equation model:

SEM)= ARgsto] #41& Ak

=
R
S
™
=}

1, 7Yl H5

AT TH8do] AT ZAEF} A
A 23 44 29 U A B oA
32 HAI317] 9] AMOS 23,08 0|85t
B 242 AT, A77H40) AZ] 9

FZHHA

1>

3, g77H4Y AEZEY

Muyao- £ €3]

TrYRARYY] Adrg Felst A, x°=
490.421(p¢.001), df=312, RMR=.052, RMSEA=
.046, CFI=,987, TLI=, 98602 A& o2 uEA
e PEoE Uyt

7Hd A A= (& 33 At A H 0w Ay
B WA AHESHAZA4=.481, t=6,392, p(
.001)&} 7HH P_ﬂ (AERA =341, t=4.481, p{ 001)

FaFelol oAl HTHESH S4Jo] b 2 G

MR Ao et 2y oAlEeket ele

e $AT2 FoIt 9 umxl e AoE

K
o
g
N
i
}i
N
z,
.4>
rlr
E
)
%2
R
Ke)

O
2 X3 %‘?ﬂ‘% THA =Yl 38H A+ FF
= WA= A2 Y (F 2 A4=.T11, t= 12,750,
p{.001) 7Hd 2&= ARHEQIT}, wpAtoE
=4S A9 A=) YIS vA=
A0 2 YR N7 2A 4= 301, t=—4.647, p{.001)
7Hd 3% A= 9l

7t 28 BEA s.e. t a&54dq
HI-1 92— &4 89 482 075 6.392%** A
Hi-2  HEES — ZA4 £ 341 .076 4,481%%% A4
HI-3 AR — A48 &Y -.069 .053 ~1,309 72
Hi-4  geRe - 344 29 055 059 939 1A
H2 AN EY - 84 Y 71 058 12,750%%* A4
H3 FHA 2ol - ALy -.301 065 —4 BATHEE b))

x?=490,421(p¢.001), df=312 CMIN/DF=1,572,
RMR=,052, RMSEA= 046, CFI=987, TLI= 986

p¢.001



67
= ¢

i

14 gh Ao Upehe}, of

A% 22k A

U]X

[¢}

E

5}

7927} ojrjg

ot BEE AT 23R 248 9 AHR2I| = nAE §F
2kl QA EAete] Hig) HlE A it

EF

%

3 Aol 8 4 gk

He 2328 e T8

A, 4719

oyl

FH
Hr

j:”]_—ﬂ’

o
"I

o

oH

[y
R

o

U

2 A

© 0
T —

I;].__

(+)

ol

3

I

7l

<0

o), o] 299

RE
=
ofil
il
Bo

or

ARzl A =30 A

=
=2

olJ
HH

2o wiaf 2 22 ot 7 A HY, AAAAH

A z2]of ook

o

=
L

.

o}
23k

1

s

=13
E

woR T4
st o)

=
=

o ¥ Ao 4z

A~
T

[¢]
x=

2 AolME YA A Elo]

ety

al

o
=
A

AL
;OO

0]

=]
2Jejae
JES

]

=

ZH0]

[e)

)
3

]_

2(2008)9 o

o, M4 =
73

=i
-

b

] S41A Lol
g

27]9]50] ()9

o, A=A}, AleH], A
S

ol
of

HojFE Adoldt, o

Aeko7] o

O
L

e
=Y

&3k

2] 2

|

& ol dieh AFgEh 7]de] iR

3] gk A

El]—o

G v RO ekdn, o 7
Bslot B748(2017), Aeheiet

y
g
A4 2ol &

F

h83

I

EIn=
=

1

s

hsa
=)

-

1
H

A7t gobd 4 e AL
[e]

SEEEVEE

o

g, ©]

1

M
=

Lk
iy

A, Azt

HoE 3 FH B9] Lol ANH A &
SLER

Denison & Mishra, 1995). £39] g|@ = At}

$2 X, AERehe) AHgo] HAH B FA
ol skt A2 Mzl A A7) EE

AOR L
Fdo| ozt 394
2013), °]g

'%l-



24 ) 74

Z=

o

&-Li Muyao* 7] &3]

w3}

L

[

o8 s ehd

ool A of=fgt Fe

68
=)

Aol ofz}, HleEeks A= AAE 2715}

1
Lz

Fet, & Aol A

9

8

ofolehe Aol A

bl
&

il

u

~r

An2A, 3N

LI
.

)

2} 935

2 et ole 984 oA, e, A

A0l A2 E7)Qwof|7}A]

<+

pzel

7}

A

of| A Ak

™
=T
™)
it

A A

]

<H

: Ko

]

01

el

A

A

4 = A7 ofojA= Y4 Aol A

s
=

A
Al

O

A1
=
N

3 590

o,

9
il

AJAY

[e]
=2

84

s

© A5 A SHLE FAE 2 A=A

= AlAH
ol=

B2
o

-
oI
iji]
T
a1

<A

=

o
il
‘m‘O
o

vzl

X
—

;OL
oF

Il
—
o
_Z.rl
ol

ot AHES} H=

)

228t of

of, 2%

o
mR

3] BlH=
b #A7E

1

E

=

%

Azt s)4s,

1

s

A A3}

7
&

o] 7}

L.

Rk

o

.

1 A

&
&

3}

B0k oh o} chafet $29] ofst A

e

T

j 8

°

2] 9219} A8 A4S 9

Ho
=

ol

Y

K

J
s

2 w54

°

o ol Aol HAA Ble
o ofjet, 24o] o

o

[¢)

]

AA

I_

0]
o

<
T

SR

B
=2

A e
g g

A

of &,

= 9



69

"

E7]9k0f F(-)9 ¢

A0 Uepgon| ol 24| i3

T
ﬁO
a
T
-
Gl

[¢]

Yo7t 3t

i /d 2ol A

TAHLR AAHAL 22 Yo A HA

o

=2

=

aftt, AHE7|ome} #el

9

o]

Q
Alef o)

|
=

it
= Aol

i

L
%

i

ofg 2%olz}

|
R |

A

{1 Y ASANHA] 9%

o

2

Al

S
& so] obd, Hid=st

Huhs 1L

1

s

=2

A7} Wopzlth HojlA,

o7} ohjet 7]
oF A7)

F2 04
=
Y
=
=
g

B/

]

NF
of

-—

2§M1 9

3k
=

S

O

"

ﬁO
7

st Aud 294 9 Yt

=2
=

o=fgt 2%

mmo

njm

o

T
o
=
o
HH
ol

SP7F 49 AHA =

A,
ok &

g

eE

7}

A ALt



70 2H48-Li Muyao- U3
gl
17, o= (2015). BEEA AT mE = H7|2H2008), AT B 22EQ00] A Akl ¥
Azl 2ANAFAT BEEd AT 3 A7 PR, 22(2), 171-202,
73 AT AIARBIAA, 240), 919 HIAEY) 4(2023), 712 AT} FAUY 0]
933

F8(2024), ZAESIL MZAT AL AR
o ol elz] HlAKE Jg, nl7ky HAE)

R TSP L e

W702020), 29BRAS) 2R, AT,

£ 850 R0 R B IAS G, o5, WD, K e A2
B, VI e, AR 1 A Dy §30] HUSYl 9% 2

o] njA= Ol tiE HEA - 2

6(3), 67-90.

AH|2HE7H2022). www, iconsumer,or, kr/news/ar
ticleView, html?idxno=24780

1

cqolgel v o, AR,
27(6), 41-55.
Aol2029), dEEAE ARe 243R4,

156, ARRES, W RADE, FE0IT 2
HREICTIE S 2 ESLLERL BRI o) 24 A, ViR Sl A
7k ASJ Aol R G, w28 AL st el
St et ey R i

A340009), BEEER9 2R 2489 9
Anaze) ¢, v) AAsHeR, 9
A%t s Skl

FEe7} ddRE FEOIE]'OH A 9
oF FEAE 2SR 21(4), 699-709,
HEE(1997), ATt Wt 0|24 A+ B9d

e, AAR007), FRAL2EA AZE % 7, 12(4), 27-56,
RELEESELEE ZJ%QPEE% B o000, Z2ET HEEY AR 43

AT XIS A] 20(3), 425-438,
tfote) H =8 3(2021). www, koreataekwondo, co, kr
5ot K (2024), www,donga, com/news/Opinion/

article/all/20240828/126736224/2

I kgD 22189 2 g4 B4, v

748 vpApelo|e it AR s tjshy.
9014291 674(2007), 2|5, 22154, A1} 03¢

= 7o) I - E 9 WA A7



et UE Ayee) 248t 2429 o

U]-}_ zx]%ol /\47’

o|H9)E 71 A4,

ARIZAHTF, 15(4), 43-86,
2A]12024), F47199) ZAESF A5 o

e ol B 97 ARSI 2389
of cha A, w0 ANt R, B
sk,
GFE2017), ABER 7| 22 &8} 0] A3
2R o|go o] WRE G uikal A
PR RIRAC e SR Ra [ SR E KLt
Eixch
A73](2017), "= W] A5,
HAlE 2259 9 o] ‘945 k] F2A,
AT 23}3)A], 15(2), 89-103,
SA7(2005), ZATFAYY 5%-1471!°l #ad
o 23U A I, 10 9
=5 oA diata giakel.
oV, HI7IH(2019), tet Y] B4 o}l S
E AR L i <ol p o ik S
19(11), 1185-1210,
ol8k3(2015). HEFA] 234
&, vy AArelele, A Tet of
A/35(2008). ARRIEAIARZE l i)
AA B 22 Eotek £
A EAAA 32, 169-187.
2 H(2016), AlARRo A LreRd B HmA T
A A - AR, A
AN, 271 dAESS S40E, 3719
HAZAF, 7(2), 1-20,
}55(2016), AEZAE AHAJY) 2473k
=Y 9 o]FYwe] W RAK3}IA,

Hdo
o,
ot

B2 uAs 9% 71

55(5), 423-434,

A715(2023), HAE 239 2330} 74T
B A 24334 FARFY vpla
I, w7y HhARSROl=E, A3t Al S
3he]

A, RS, )704(2022), oSt HlAE AT

XIEX}—A AfFUA 3ol AT EE
O] LEEYU 9 EEAEAt] A= FEF,
27| G A= AF, 13(2), 89-100,

A8(1999). ALRIASA =] 258 229 gt
gZo] o) 3o] u|2j= G, w7ty HiAEH
=R Amoeh gieke.

AR7), 2017, elEdy sHIEY] 24E3}
7} AntJHES} 2AEY ]| A= 9 =
7\ QEBE AT, 8(4), 269-288,

AL Alolj(2024). thetelHE AFAYY ZAE
A 2 2ANS| whE FrEo[EOk Ao £
A IRSENEA|, 26(6), 30-37.

AT7H2022), AU Ao AF4T YT, =
&9, 49 3, A4 & a1 )t
oI PA T X IR R = o A e [ T

2 Y(2010), ke 2 &3 437 27847
o] BA g AT nZHY A=,
Qs s

31ETH2009), tie fAEAER] 25-2400] 23
B v 9F i AR, ¢
}\ﬂtﬂﬁ]-ﬂ_ 1:]]61—%

slA|E(2024). A= AT FHgREsh
ZAEQ] GAlE, Frolg 7k XA

)
i

|
A FFAE2ES]R], 22(2), 681691,



72 428 -Li Muyao- JE|3

39(2020). AFAY FRee] AFLEFH L0 2
FE3PL 222 vl Y. v A
AR, Aot EauA et

FA12(2005), 25 £l 2FEUR 2HAY
FE vlA= I B> A R A
Sz, AEdfetal dfakel,

Allen, N, J, (1991), The measurement and ante—
cedents of affective, continuanceand nor—
mative commitment to the organization,
Journal of Occupational Psychology, 63,
1-18,

Bluedorn, A, C. (1982). The theories of turn-
over—causes, effects, and meaning, Research
in the Sociology Organization, 1, T5—128,

Denison, D. R. & Spreitzer G. M. (2000),
Organizational culture and organiza—
tional Development: A competing values
approach, HKesearch in Organizational
Change and Development, Vol 5, 1991,

Detert, J, R. Schroeder, & J, Mauriel, (2000), A
framework for linking culture and im-—
provement initiatives in organizations,
Academy of Management Review, 25(4),
850-863,

James, L, H, (2012). The Culture Cycle: How to

Shape the Unseen Force that Transforms

Performance, Pearson FT Press.

Jassawalla, A, R & Sashittal, H. C. (2002). Cultures
that support product—innovation processes,
Academy of Management Perspectives,
16(3), 42-54,

Mowday, R. T. (1981). Viewing turnover from the
perspective of those who remain: The re—
lationship of job attitude to attribution of
causes of turnovers, Journal of Applied
Psychology, 661), 120—-123,

Quinn, R, E, & McGrath, M, R, (1985), The trans—
formation of organizational cultures: A
competing values perspective, in Frost, P,
J. et al.(eds). Organizational Culture.
Beverly Hills, CA: Sage, 315-334,

Rousseau, D.M, (1990). New hire perceptions of
their own and their employer's obliga—
tions: A study of psychological contracts,
Journal of Organizational Behavior, 11,
389-400,

Zammuto, R, F. & Krakower, J. C. (1991).
Quantitative and qualitative studies of
organizational culture, Research in

Organizational Change and Development,

5, 83-114,



ot BEE AT 23R 248 9 AHR2I| = nAE §F 73

The Influence of Organizational Culture on Organizational Commitment and
Career Abandonment Intention among University Tackwondo
Demonstration Team Members
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ABSTRACT

The purpose of this study was to examine the influence of organizational culture on organizational commitment
and career abandonment intention among university Tackwondo demonstration team members. A total of 335
questionnaires were collected using a convenience sampling method from students affiliated with Taekwondo
demonstration teams in university Tackwondo departments in Korea. After excluding 59 incomplete or insincere
responses, 276 valid cases were used for the final analysis. The results of the study are as follows. First, among
the dimensions of organizational culture, clan culture and adhocracy culture had a significant positive effect on
affective commitment, while hierarchy culture and market culture did not show significant effects. Second, affective
commitment had a significant positive effect on normative commitment. Based on these findings, it is necessary to
establish organizational culture and commitment management strategies that can help reduce the risk of career
abandonment among university Tackwondo demonstration team members. Further research incorporating a wider
range of variables may provide meaningful insights for the development of Tackwondo demonstration teams in

higher education settings.

Key words: Tackwondo demonstration team, organizational culture, organizational commitment, career

abandonment intention
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